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HOJIO’KEHHE
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yupe:xaeHusi — ruMHazum Ne 94



1. O01mue MoJI0KeHU A

1.1. Komucenss mo pacmpeleNieHHIO BBIIIAT CTUMYJIUPYIOIIETO XapakTepa paboTHHKaM
MyHHUITUTIaTFHOTO aBTOHOMHOTO 00111e00pa30BaTeILHOTO yupexaeHus — TuMHa3uu Ne 94 (nanee
— o0pa3oBarenpbHOE YYPESKIEHUE) CO3[MAeTCsl C Lenblo o0ecredeHuss OOBEKTHBHOTO U
CIIPaBEUIMBOTO  YCTAHOBJICHHWS pPaO0OTHHKaM o0OOpa30BaTEIbHOTO YUPSXKACHHS (nmanee -
pabOTHUKH) CTUMYJTHPYIOIINX BBITLIIAT.

1.2. Ctumynupyronye BBIIIAThl YCTAaHABIMBAIOTCS PAOOTHUKY MPUKA30M PYKOBOAUTENS
00pa30BaTeNLHOTO YUPEKICHUSI HA OCHOBAHHUH PEIICHHS] KOMUCCHH TI0 PACIPEIeIICHUIO BBITUIAT
CTUMYJIHPYIOIIETO Xapakrepa paboTHUKaM MyHULIUTTaTTBHOTO ABTOHOMHOTO
0011e00pa3oBaTeIbHOTO yUpexkIeHus: — rTuMHa3uu Ne 94 (manee — KOMHUCCHS).

2. KomnereHI s KOMUCCHH
B koMmeTeHIMI0 KOMHCCUU BXOJUT PACCMOTPEHHME M YTBEPXKICHUE CTUMYJIHPYIOIIUX BBIILIAT
MEPCOHAITBHO KaXI0My PaOOTHUKY:
° CTUMYJIMPYIOIINX BBIIUIAT, YCTAHABIMBAEMbIX Ha OMpECNICHHBIM Mepuox BpeMeHH (3a
HHTCHCHUBHOCTb U BBICOKHUC PC3YJIbTAThI paGOTBI, 3a Ka4€CTBO BBIIMMOJIHACMBIX pa60T, 3a CTax
HEIPEPHIBHON PabOTHI, BBICIYTY JIET);

o IPEMHUAIIBHBIX BBIIUIAT TI0 UTOTaM pabOThI;

° €IMHOBPEMEHHBIX NMPEMHAIBHBIX BBILIAT B COOTBETCTBUHM ¢ [losoxeHueMm o0 omate
Tpyaa pabotHukoB MAOY — rumuaszuu Ne 94;

° UHBIX CTUMYJIUPYIOIIMX BBIILIAT.

3. IIpaBa komMuccHH
Komuccus Brpage:
° MPUHUMATD PELICHUS 10 KaXKIOMY BOIIPOCY, BXOSIIEMY B €€ KOMIIETCHIIHIO;
° 3ampanmBaTh y paboTomaTensi MaTepruanbl, HEOOXOIUMBIC NI MPUHSITHS TPEMUATHHON
KOMUCCHEN 00BbEKTUBHOTO PEIICHUSI.

4. ®opMupoBaHue, COCTAB KOMUCCUH
4.1. Komuccus co3naercs Ha ocHoBaHuU llonoxeHust o Hell U3 mpencTaBuTesnei pabOTHUKOB U
paboTtonaTens.
4.2. TlpeacraBurenu  paboromarenss B KOMHCCHIO  HAa3HA4YalOTCS  PYKOBOJIUTEIIEM
00pa3oBaTebHOTO YUPEIKICHUS.
4.3. IIpencraBureny paOOTHUKOB B KOMUCCHIO JIENIETUPYIOTCS MPO(COI03HBIM KOMUTETOM.
4.4. Pemenne O CO3MaHMM KOMHCCHH, €€ TIEPCOHAIBHBIA COCTaB O(GOPMIISIOTCS MPUKA30M
PYKOBOJUTEISE 00Pa30BaTEIILHOTO YUPEKICHUSI.
4.5. Cpok mnoJHOMOYMH KoMHUccuU onpenenserca llonokeHneM O KOMHUCCHM IO
CTUMYJIMPOBAHUIO U COCTaBIAET 1 TOJI.
4.6. B cnydae yBonbHEHUS M3 OOpa30BATEIBHOTO YUPEXKACHUS pPaOOTHHKA, SIBISIOMIETOCS
YJICHOM KOMUCCHH, €r0 3aMeHa APYruM pabOTHUKOM OCYIIECTBISETCS B TOM K€ IOPSJKE,
KOTOPBIH YCTaHOBJEH ISl JOPMUPOBAHUS KOMUCCHH 110 CTUMYJIUPOBAHHUIO.
4.7. Komuccuss m30MpaeT M3 CBOETO COCTaBa IMpeacenaTelis, 3aMeCTUTeNs Npeacenareis H
ceKpeTaps.
4.8. PykoBoAUTENIb OPTAaHU3ALUN HE MOXKET SIBJISTHCS MpECceIaTeIeM KOMUCCHUH.

5. OcHOoBaHNSI NPUHSATHS PelIeHU KOMHUCCHEH
5.1.1lpyu TpUHATHM pELUICEHH KOMHUCCHS PYKOBOJCTBYETCSA HOPMaMH JEHCTBYIOLIETO
3aKOHOJIATeNbCTBA, [10J0XKEHHEM O KOMHUCCHH IO PaCIpeNelICHUI0 BBIIJIAT CTUMYJIHPYIOLIETO
xXapakrepa pabOTHHKaM MYHUIIMTIAIBPHOTO aBTOHOMHOTO OOIIE00pa30BaTEIbLHOTO YUPEIKICHUS
— rumHazun  Ne 94, KomiekTuBHBIM — JTOrOoBOpoM  MyHHMIIMIIaIBbHOTO  aBTOHOMHOTO
0011e00pa3oBaTeabHOr0 YUpeKaeHUsI — TuMHa3uu Ne 94, 1okanbHBIMU HOPMATHBHBIMHU aKTaMH,
pPEryIUpPYIOIIMMH  BOIIPOCHl  OIUIaThl TpyAa paOOTHUKOB, B TOM YHCJIE JIOKAJIbHBIMH



HOPMAaTUBHBIMH aKTaMH, YCTaHABIMBAIOIIMMH U PETYIUPYIOLUIMMHI CUCTEMBI JOIJIaT U HaJ10aBOK
CTUMYJIMPYIOIIETO XapakTepa M cucteMbl npemupoBanus (Ilongoxenue o0 omate Tpyaa
pabotHukoB, [lomoxkeHne o0 perjgameHTe paclpeneieHus CTUMYJIUPYIOUIMX — BBIIJIAT
paboTHHKaM).

5.2. Komuccust mnpuHMMaeT pemeHuss B OpeAenax KOMIETEHUIHH, NPEeIOCTaBICHHONW €l
[lonoxxeHueM O KOMHMCCHUU T1I0 PACIPEICICHUIO BBIIUIAT CTUMYJIHMPYIOLIETO XapakTepa
paboTHuKaM MyHHIIMTATBHOTO aBTOHOMHOTO 00I11€00pa30BaTEIbHOIO YUPEXKIEHUS — THMHA3UHI
Ne 94 w noxkanbHBIMH HOPMAaTHBHBIMU aKTaMH, PETYIUPYIOLIUMHU CHCTEMY CTUMYJIUPOBAHHUS
Tpyza pabOTHUKOB.

5.3. YcraHOBIIEHHE CTUMYJUPYIOIIUX BBIIUIAT OCYLIECTBIISIETCS B INPEAENax YTBEPKIACHHOIO
dboHaa OrIaThl Tpy/Ia.

6. Ilopsamok padoOThI KOMMCCHH MO CTUMYJIMPOBAHUIO
6.1. Komuccust opranusyer cBoio paboTy B (hopMe 3aceaHHi.
6.2. 3acemanre KOMHCCHH IIPABOMOYHO MPU YIACTHH B HEM 00JIee TIOJIOBUHEI €€ YJICHOB.
6.3. 3acenaHue KOMHUCCUM BeAET Ipejacenareib, a B €ro OTCYTCTBUE - 3aMECTUTENb
npenceaarens.
6.4. CexpeTrapb KOMUCCHH BEIET IPOTOKOJI 3aCEAAHNSI KOMUCCUU IO CTUMYJIMPOBAHUIO U HAPSAAY
C TmpejcenaTesieM HECeT OTBETCTBEHHOCTh 3a JOCTOBEPHOCTh W TOYHOCTh BEACHMS MPOTOKOJIA
3aceqaHusl.
6.5. PemieHust KOMUCCUH MPUHUMAIOTCS TPOCTHIM OOJIBITMHCTBOM T'OJIOCOB WIEHOB KOMHUCCHH TIO
CTUMYJIHPOBAHUIO, TMPHUCYTCTBYIOIIUX Ha 3acemanuu. DopMy TrosiocoBaHHs (OTKPBITOE WU
3aKpbITOE) KOMHCCHUS 110 CTUMYJIMPOBAHUIO OIPENIEISIET CaMOCTOSATENbHO.
6.6. PykoBomuTeNM IIKOJMBHBIX METOIWYECKUX OOBEIUHEHHUH, 3aMECTHTENH IUPEKTOpa
eXKeMeCIyHO (eKeKBapTaJbHO , KaK/bIe MOJIT0/a, €KEroJHO, B 3aBUCUMOCTH OT TOTO, Ha KaKOH
Nepuoji BPEMEHU YCTAHABIMBAIOTCS CTUMYJIHPYIOIIME BBIUIATBI, CPOKOB  BBIMLIATHI
€MHOBPEMEHHBIX MPEMHIl) NPEACTABISIIOT B KOMHUCCHIO JIUCTHI CAMOOIICHKH II€/Iaroros.,
AHATUTUYECKYI0 WHQPOPMAIMI0O O TMOKa3aTesX JeATeIbHOCTH pPAOOTHHUKOB, SBIISIFOIIMXCS
OCHOBaHUEM JJIsl YCTAHOBJICHHUS PaOOTHHKAM CTHUMYJIHMPYIOIIMX BBIIJIAT MO UTOram padoThl,
JIPYTYI0 HEOOXOIUMYIO JIJISl IPUHSATHUS PEIICHUSI HHPOPMAITUIO, TOKYMEHTEHI.
6.7. PaboTtonaTenp BOpaBe BHECTH B KOMHUCCHIO CBOM MPEIJIOKEHUS 10 BOIpPOCaM
MEPCOHATBHOTO PACIIPEICTICHHS CTUMYIIUPYIOMIUX BBITLIAT.
6.8. Boripockl 00 yCTaHOBJIEHMHM CTHUMYJIHUPYIOIIMX BBIILIAT JOJKHBI OBITH PacCMOTPEHBI
KOMHUCCHEH B CpOKH, ycTaHOBJICcHHbIe [lonokeHnem o0 oruiare Tpyaa, O CTUMYIUPOBaHUU
(mpeMHupOBaHUM).
6.9. Pemenne koMuccuu 0oQopMIsIeTcss MPOTOKOJIOM, B KOTOPOM OIPEACNSETCS KOIUYECTBO
0aJJI0B KaXKJ0T0 Meaarora, MoAMUChIBaeTcs MpeaceaaTesieM U CeKpeTapeM KOMHUCCHU.
6.10. IIpoext mpuka3a pPYKOBOAMTENS OOpa30BaTEIbHONW OpraHu3alud 00 YCTaHOBJICHUU
pabOTHUKAM COOTBETCTBYIOIIMX CTUMYJIMPYIOIIMX BBIIUIAT B pa3Mepax, OIpeIeJeHHBIX B
COOTBETCTBUU C HWTOTOBBIMU OallylaMH, HAa3HAYCHHBIMH KOMECCHEW, TOCJIE COTJIACOBAaHUS C
po(COI03HBIM KOMUTETOM IOMUCHIBAETCS PYKOBOJIUTENIEM 00pa30BaTENbHON OpraHu3aluu U
SIBJISIETCSL OCHOBAHUEM JIJISI OCYIIIECTBICHUSI CTUMYJIHUPYIOIINX BBITIAT paOOTHUKAM.
6.11. Paboromarens co3maeT HEOOXOAMMBIC YCIIOBUS 17151 PaOOTHI KOMUCCHH.

7. IlopsAAoK ¥ CPOKU MOJAYM ANEJUIAUNN HA Pe3yJIbTAThI OLEHKH eI TeJIbHOCTH U UX
paccMOTpeHus

7.1. B cimydae Hecormacusi paOOTHHMKA C OICHKOW pe3ylIbTaTUBHOCTH €ro NnpodeccHoHaNIbHOM
NIeSITEIbHOCTH OH BIIpaBe B TeYeHHUE 3 JHEH mocje O3HAKOMIIEHHUS ¢ HA4MCIEHHbIMM OaiamMu
[I01aTh B KOMUCCHIO AINEIUIALUIO.

7.2. AnequiAnys noJaércs B MACBMEHHOM BUJE Ha MMs NpEAcenaTeNss KOMUCCHM C yKa3aHUEM
KOHKPETHBIX KPUTEPUEB U OAJIOB, 110 KOTOPHIM BO3HHUKIIO Pa3HOIJIACHE.



7.3. Aneidius He MOKET COJIEPkKaTh MPETEH3HUM K MPOLEYPE OLIEHKH.

7.4. Komuccusi 00si3aHa  OCYILIECTBUTH MPOBEPKY 3asBICHUS pabOTHMKAa U JaThb €My
000OCHOBaHHBII OTBET MO pe3yJbTaTaM MPOBEPKU B T€UEHHE 5 paboumx JHEH mocie MpUHATUS
3asBleHHs pabOTHHKA. B ciiydae ycTaHOBJIEHHUS B XOZI€ MTPOBEPKH (PaKTa TEXHUUECKOIN MM MHOM
OomMOOYHONM OIIEHKH KauecTBa MpOo(eCcCHOHATLHON NeATEIbHOCTH PAOOTHUKA, BHIPAKEHHOH B
0autax, KOMHUCCHS TPHUHMMAaeT Mepbl Ui HWCHPABICHUS JOMYIIEHHOTO OLIMOOYHOTO
OLICHUBAHMSI.

8. 3akiTr0unTeIbHBIE OJIOKEHH S

8.1. PaGoTtomarens He BIpaBe NPUHYXKAATh WICHOB KOMHUCCHHM K TPHHATHIO ONPEAEICHHBIX
pelICHUH.

8.2. UsleHbl KOMMCCHHM HE BIIpaBe pasriamarh CIyKeOHyl HH(opMaruio U MHQOPMALUIO O
NEPCOHANBHBIX JAHHBIX Pa0OTHUKOB, CTAaBIIYI MM M3BECTHOW B CBA3M ¢ pabOTOM B cocTaBe
KOMHCCUHU. 3a  pasrjalieHue yKa3aHHOM  uHpOpMalMWd  4YiICHbl KOMHCCHU  HECYT
JUCLUIUINHAPHYIO, aIMUHUACTPATUBHYIO, YTOJIOBHYIO M HHYIO OTBETCTBEHHOCTb B COOTBETCTBHH
¢ 3aKkoHOJaTenbcTBOM Pocculickon denepanuu.

IIpunsaTo O6muM codpanuem
padotHukoB MAOY - THMHA3HUU Ne 94

IMporokoa Ne 4 ot 01.12.2021 r.
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